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ARTICLE

No Stepping Around It! B.C. Ends Mandatory High Heels In The Workplace
A top i c tha t  has rece i ved  a  l o t  o f  a t ten t i on  recen t l y as a  resu l t  o f  a  b i l l  tha t  had  been  i n t roduced  i n  M arch  by Green  Party l eader to  p roh i b i t  em p l oye rs
from  requ i ri ng  d i ffe ren t  foo twear fo r d i ffe ren t  genders.

T he  B.C. governm ent took steps ea rl i e r th i s m on th  to  address the  i ssue  o f  m anda to ry h i gh  hee l s i n  the  workp l ace ,  a  top i c tha t  has rece i ved  a  l o t  o f
a t ten t i on  recen t l y as a  resu l t  o f  a  b i l l  tha t  had  been  i n t roduced  i n  M arch  by Green  Party l eader Andrew Weaver to  p roh i b i t  em p l oye rs f rom  requ i ri ng
d i ffe ren t  foo twear fo r d i ffe ren t  genders.  Ra the r than  speci f i ca l l y addressi ng  th i s as a  gender i ssue ,  the  B.C. governm ent am ended  the  exi st i ng  foo twear
requ i rem en ts i n  the  Occupa t i ona l  Hea l th  and  Sa fe ty Regu l a t i on  under the  Workers Compensa t i on  Act to  se t  ou t  speci f i c hea l th  and  sa fe ty standards
tha t  m ust  be  m et fo r a l l  worke rs'  foo twear i n  the  workp l ace .

Sect i on  8 .22  o f  the  Occupa t i ona l  Hea l th  and  Sa fe ty Regu l a t i on now se ts ou t  a  requ i rem en t fo r a l l  worke rs'  foo twear to  be  "o f  a  desi gn ,  construct i on ,
and  m ate ri a l  app rop ri a te  to  the  p ro tect i on  requ i red  and  tha t  a l l ows the  worke r to  sa fe l y pe rfo rm  the  worke r's work"  and  p recl udes an  em p l oye r f rom
requ i ri ng  a  worke r to  wear foo twear tha t  i s con tra ry to  th i s requ i rem en t.  In  m aki ng  th i s de te rm i na t i on ,  a  va ri e ty o f  facto rs m ust  be  consi de red ,  i ncl ud i ng
sl i pp i ng ,  t ri pp i ng ,  uneven  te rra i n ,  ab rasi on ,  ankl e  p ro tect i on  and  foo t  support ,  po ten t i a l  fo r m uscu l oske l e ta l  i n j u ry,  crush i ng  po ten t i a l ,  tem pera tu re
extrem es,  co rrosi ve  substances,  punctu re  hazards,  e l ectri ca l  shock,  and  any o the r recogn i zab l e  hazard .

Wh i l e  the  am endm ent does no t  speci f i ca l l y sta te  tha t  h i gh  hee l s canno t  be  m anda ted  i n  the  workp l ace ,  the  e ffect  i s to  ban  such  a  p ract i ce  fo r hea l th
and  sa fe ty reasons,  wh i ch  i s to  be  en fo rced  by WorkSa feBC. T he  B.C. Human Ri gh ts Code a l so  se ts ou t  exi st i ng  restri ct i ons aga i nst  gender-based
d i scri m i na t i on  i n  the  workp l ace .  T h i s does no t  m ean  tha t  em p l oye rs i n  B .C.  canno t  d i cta te  wha t  the i r worke rs wear on  the i r fee t  o r o the rwi se .  An
em p l oyer st i l l  has the  ri gh t  to  se t  a  d ress code  fo r i ts workp l ace ,  bu t  i t  m ust  com p l y wi th  these  new hea l th  and  sa fe ty standards and  canno t  be
d i scri m i na to ry.
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