
 

Stronger Together

Diverse and inc lus ive teams drive today’s successful businesses.

Our cl i en ts wan t  to  be  rep resen ted  by d i ve rse  team s. Our em p l oyees expect  the i r workp l ace  to  accep t ,  respect  and  support  them , regard l ess o f  gender,  gender
i den t i ty,  race ,  re l i g i on ,  d i sab i l i ty o r sexua l  o ri en ta t i on .  As Canada ’s Law Fi rm , we  cham p i on  d i ve rsi ty and  i ncl usi on  i n  ou r workp l ace  and  i n  the  wi de r l ega l
com m un i ty.  

BLG Diversi ty Mission

We work ha rd  to  ensure  tha t  eve ryone  fee l s va l ued ,  respected  and  i ncl uded .  Our Na t i ona l  Di recto r o f  Di ve rsi ty &  Incl usi on ,  i n  consu l ta t i on  wi th  ou r D&I Counci l ,
p roact i ve l y revi ews a l l  po l i ci es,  p rocesses and  p ract i ces to  e l i m i na te  ba rri e rs and  support  i ncl usi on .

BLG D&I i n i t i a t i ves i ncl ude  t ra i n i ng  and  educa t i on ,  support  fo r pa ren ta l  l eaves,  a ff i n i ty g roups,  d i ve rsi ty-them ed ce l eb ra t i ons,  and  t racki ng  and  report i ng  on
progress.

Transgender Accommodation & Inclusivity Policy

BLG’s robust  T ransgender Accom m odat i on  and  Incl usi vi ty Po l i cy p rovi des gu i dance  on  support i ng ,  respect i ng ,  and  accom m odat i ng  T rans i nd i vi dua l s,
and  p reven t i ng  ha rassm ent and  d i scri m i na t i on  on  the  basi s o f  gender i den t i ty and  exp ressi on .  From  our a l l  gender washroom s to  encourag i ng  the  use
o f  p ronouns i n  si gna tu re  l i nes,  we  work to  bu i l d  an  envi ronm ent tha t  i s i ncl usi ve  o f  a l l  genders.

Mental health strategy

BLG’s m en ta l  hea l th  st ra tegy focuses on  support i ng  Fi rm  m em bers by bu i l d i ng  awareness,  reduci ng  st i gm a and  foste ri ng  a  sa fe  and  open  envi ronm ent.
Our speci f i c i n i t i a t i ves have  i ncl uded  Fi rm -wi de  com m un i ca t i ons abou t  m en ta l  hea l th ;  a  cen tra l  reposi to ry o f  resources on  a  ded i ca ted  i n t rane t  page ;
M en ta l  Hea l th  101  t ra i n i ng  fo r a l l  Fi rm  m em bers;  M en ta l  Hea l th  Fi rst  A i d  t ra i n i ng  and  ce rt i f i ca t i on  fo r ou r peop l e  m anagers;  a  b read th  o f  extended
hea l th  bene f i ts i ncl ud i ng  $5 ,000  fo r psycho the rapy on  an  annua l  basi s;  and  educa t i ona l  p rog ram s to  p rom ote  hea l th  and  we l l be i ng .

Addressing racism

BLG recogn i zes tha t  bu i l d i ng  an  i ncl usi ve  workp l ace  m eans speci f i ca l l y nam i ng  and  addressi ng  raci sm . We have  ro l l ed  ou t  m anda to ry an t i -B l ack and
an t i -Asi an  raci sm  tra i n i ng ;  and  as pa rt  o f  ou r com m i tm en t to  reconci l i a t i on ,  have  m ade  the  CBA’s “T he  Pa th :  Your Jou rney T hrough  Ind i genous
Canada ,” ava i l ab l e  to  a l l  Fi rm  m em bers.  To  equ i p  ou r f i rm  m em bers to  stand  up  to  acts o f  ha rassm ent and  ha te ,  we  o ffe r Bystander In te rven t i on
tra i n i ng .  Our work to  exam i ne  a l l  o f  ou r p rocesses and  po l i ci es to  rem ove  ba rri e rs and  p rom ote  i ncl usi on  i s ongo i ng .

Advancing inclusion of our LGBTQA+ members

BLG con t i nuousl y works to  crea te  an  i ncl usi ve  envi ronm ent fo r m em bers o f  the  LGBT QA+ com m un i ty.  We o ffe r t ra i n i ng  on  bu i l d i ng  an  LGBT QA+-
i ncl usi ve  workp l ace  and  how to  be  an  e ffect i ve  a l l y.  We l aunched  a  m en to rsh i p  p rog ram  fo r LGBT QA+-i den t i f i ed  studen ts and  ce l eb ra te  Pri de  i n  a l l  o f
ou r reg i ons.  Our BLGT QA+ Aff i n i ty Group  p l ays an  act i ve  ro l e  i n  ou r i n i t i a t i ves and  p rovi des m en to ri ng  to  Fi rm  m em bers.

Supporting the development of diverse talent

BLG supports i n i t i a t i ves tha t  i m prove  access to  l ega l  educa t i on  fo r m em bers o f  under-rep resen ted  g roups.  We sponsor LSAT  p repara t i on  courses a t  f i ve
l aw schoo l s across Canada ;  and  the  B l ack Fu tu re  Lawyers Prog ram  a i m ed  a t  underg radua te  studen ts.  We a l so  support  Law i n  Act i on  Wi th i n  Schoo l s;
the  Un i ve rsi ty o f  To ron to ’s See  Yourse l f  Here  p rog ram  as we l l  as the  Fi rst  Genera t i on  Ne twork.  A num ber o f  BLG’s own  l aw studen ts and  l awyers a re  the
bene f i ci a ri es o f  these  p rog ram s and  con t i nue  the i r i nvo l vem ent by p rovi d i ng  one  on  one  support  and  m en to ri ng .

Supporting parents and caregivers



BLG p rovi des a l l  o f  i ts l ega l  p ro fessi ona l s wi th  equa l  pa ren ta l  l eave  bene f i ts regard l ess o f  gender,  sexua l  o ri en ta t i on  and  m ethod  o f  fam i l y fo rm at i on .
We have  bu i l t  a  f ram ework o f  support  a round  pa ren ta l  l eaves –  ou r New Paren t  Too l ki t  i ncl udes p ract i ca l  gu i dance  on  p repari ng  fo r a  l eave  and
re tu rn i ng  to  work;  ou r New Paren t  Coach i ng  Prog ram  g i ves ou r l ega l  p ro fessi ona l s access to  an  exte rna l  coach ;  and  ou r m a te rn i ty/pa ren ta l  l eave  re -
i n teg ra t i on  p rog ram  pa i rs the  p ro fessi ona l  on  l eave  wi th  a  re -i n teg ra t i on  pa rtne r to  assi st  wi th  keep i ng  up  to  da te  du ri ng  the  l eave  and  wi th  re -
i n teg ra t i on  upon  re tu rn i ng  to  work.  Fi na l l y,  ou r Ta l en t  Fram ework p rovi des ou r Fi rm  m em bers wi th  g rea te r f l exi b i l i ty and  m ore  ca ree r op t i ons.

Awards and Partners

          

Advancing Women on Boards

As the  dem and  fo r ta l en t ,  h i gh  pe rfo rm ance ,  and  i nnova t i ve  th i nki ng  g rows,  deve l op i ng  wom en l eaders i s
cri t i ca l  to  busi ness success.

BLG has p l edged  to  acce l e ra te  the  advancem ent o f  wom en i n  busi ness th rough  these  act i ons:

Increase  the  ave rage  pe rcen tage  o f  wom en on  boards and  wom en i n  execu t i ve  posi t i ons i n  co rpo ra te  Canada  to  30% o r g rea te r by 2022 .

Share  key m etri cs wi th  Ca ta l yst  fo r annua l  benchm arki ng  o f  ou r co l l ect i ve  p rog ress.

Women in Arbitration Pledge
BLG was an  ea rl y si gna to ry o f  the  Equa l  Represen ta t i on  i n  Arb i t ra t i on  P l edge,  wh i ch  seeks to  i ncrease ,  on  an  equa l  opportun i ty basi s,  the  num ber o f
wom en appo i n ted  as a rb i t ra to rs i n  o rde r to  ach i eve  a  fa i r rep resen ta t i on  as soon  p ract i ca l l y possi b l e .

ttp://www.arbitrationpledge.com/about-the-pledg
ttps://www.ccab.com
ttps://www.cglcc.ca
ttps://prideatwork.ca


Connect

See wha t ’s happen i ng  i n  ou r o ff i ces across the  coun try.

Join Our Team

Are  you  ready to  take  the  next  step  i n  you r ca ree r?  Check ou t  the  exci t i ng  opportun i t i es tha t  awa i t  you  a t  BLG.




