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ARTICLE

Federal Government encouraging provinces to recognize 10-Day paid sick leave
In  the  m i dst  o f  M onday’s po l i t i ca l  back-and-fo rth ,  Pri m e  M i n i ste r Just i n  T rudeau  m ade  h i s st rongest  com m ents to  da te  tha t  m ay u l t i m a te l y p rove
re l evan t  fo r bo th  Canad i an  ci t i zens and  the i r em p l oye rs.

Wh i l e  the  deba te  ove r how and  where  Canad i an  Parl i am en t shou l d  funct i on  i n  the  m i dst  o f  the  COVID-19  pandem i c rem a i ned  a t  an  i m passe ,  Pri m e
M i n i ste r T rudeau  and  NDP l eader Jagm eet S i ngh  d i d  ag ree  on  the i r sha red  desi re  to  see  a l l  Canad i an  p rovi nces and  te rri to ri es i m p l em ent m ore  robust
si ck l eave .  T h i s wou l d  a l l ow em p l oyees to  fee l  m ore  com fo rtab l e  stayi ng  hom e when  they fee l  i l l ,  a  change  tha t  m ay he l p  m i t i ga te  aga i nst  the  th rea t  o f
a  second  wave  o f  COVID-19 .

Extended sick leave in the age of COVID-19

Whi l e  i n  Canada  the  m a j o ri ty o f  em p l oym ent standards a re  regu l a ted  a t  the  p rovi nci a l  l eve l ,  the  Federa l  Governm ent does have  a  h i sto ry o f  u t i l i zi ng
the i r fede ra l  fund i ng  power to  i n f l uence  change  a t  the  p rovi nci a l  l eve l ,  wh i ch  t ri ckl es down to  Canad i ans and  the i r em p l oye rs.

Curren t l y,  a l l  o f  the  Canad i an  p rovi nces have  sl i gh t l y d i ffe ren t  si ck l eave  p rovi si ons,  wh i ch  a re  genera l l y unpa i d .  T he  range  o f  si ck l eave  en t i t l em en ts
across the  p rovi nces and  te rri to ri es p resen t  qu i te  a  range ,  f rom  th ree  days i n  M an i toba  to  up  to  26  weeks pe r 12 -m on th  pe ri od  i n  Québec.

Gi ven  the  o f ten -restri ct i ve  na tu re  o f  si ck l eave  en t i t l em en ts i n  Canada ,  em p l oyees o f ten  fee l  com pe l l ed  to  i gno re  m i l d  co l ds o r o the r a i l m en ts i n  o rde r
to  p rese rve  the i r si ck days,  wages and  posi t i ons.  Bri t i sh  Co l um b i a  Prem i e r John  Horgan  has acknowl edged  th i s i ssue ,  no t i ng  tha t  com e fa l l  f l u  season ,
p rovi nces wi l l  need  to  work towards encourag i ng  em p l oyees to  stay hom e shou l d  they exh i b i t  f l u -l i ke  sym ptom s, as m any o f  these  sym ptom s resem b l e
those  exh i b i ted  by i nd i vi dua l s su ffe ri ng  f rom  COVID-19 .  Such  a  cu l tu ra l  sh i f t  i s consi de red  necessary by these  l eaders,  as the  th rea t  o f  a  second  wave  o f
COVID-19  i s too  m ed i ca l l y and  econom i ca l l y si gn i f i can t  to  a l l ow em p l oyees to  address the i r own  sym ptom s cava l i e rl y and  p l ace  bo th  them se l ves and
o the rs a t  ri sk.

On  M onday,  the  Pri m e  M i n i ste r ag reed  wi th  bo th  S i ngh  and  Horgan ,  m aki ng  h i s m ost  em pha t i c com m ents on  the  i ssue  to  da te .  “To  com e ou t  o f  th i s
cri si s,  ou r coun try needs worke rs…m ore  than  eve r, ” he  p rocl a i m ed , sta t i ng  tha t  “ri gh t  now, i t  i s i ncred i b l y i m portan t  tha t  any worke r who  has been
exposed  to  COVID-19  can  se l f -quaran t i ne  wi thou t  [ the ]  anxi e ty o f  l ost  wages.”

T he  Pri m e  M i n i ste r wen t  on  to  say tha t  “Nobody shou l d  have  to  choose  be tween  taki ng  a  day o ff  work due  to  i l l ness,  o r be i ng  ab l e  to  pay the i r b i l l s, ”
and  com m i t ted  to  the  governm ent “[con t i nu i ng ]  d i scussi ons wi th  the  p rovi nces wi thou t  de l ay on  ensuri ng  tha t  as we  en te r the  recovery phase  o f  the
pandem i c,  eve ry worke r i n  Canada  who  needs i t  has access to  10  days o f  pa i d  si ck l eave  a  year. ”

In  response  to  Pri m e  M i n i ste r T rudeau ’s com m ents,  S i ngh  encouraged  h i m  to  pu t  i n  p l ace  fu rthe r m easures to  p rovi de  support  to  Canad i ans wi th
d i sab i l i t i es who  a re  st rugg l i ng  du ri ng  the  pandem i c as we l l .

Takeaways

Pri m e  M i n i ste r T rudeau ’s com m ents m ay ve ry we l l  resu l t  i n  change  a t  the  p rovi nci a l  l eve l ,  as p rovi nces across Canada  have  a l ready pu t  i n  p l ace
tem pora ry changes a i m ed  a t  assi st i ng  Canad i an  em p l oye rs and  em p l oyees du ri ng  the  COVID-19  shu tdown.

Severa l  Canad i an  p rovi nces have  a l ready extended  tem pora ry l ayo ff  th resho l ds and  enacted  j ob -p ro tected  sta tu to ry l eaves fo r those  su ffe ri ng  f rom  o r
i ncu rri ng  ch i l d  o r hea l thca re  ob l i ga t i ons due  to  COVID-19 ,  wi th  m ore  j u ri sd i ct i ons l i ke l y to  fo l l ow su i t  as the  econom i c shu tdown con t i nues i n  m any
parts o f  the  coun try.

Gi ven  the  ra re  b i pa rt i san  ag reem ent on  the  need  fo r pa i d  si ck l eave  to  m i t i ga te  aga i nst  the  th rea t  o f  a  second  wave  o f  COVID-19 ,  i t  i s l i ke l y tha t  we
wi l l  see  som e ve rsi on  o f  th i s requ i rem en t i nco rpo ra ted  i n to  em p l oym ent l eg i sl a t i on  across the  coun try i n  the  com i ng  m on ths.  Em p l oye rs shou l d  beg i n  to
p repare  fo r such  a  change  and  shou l d  consi de r how the i r i n te rna l  po l i ci es and  com pany handbooks can  be  upda ted  to  ensure  com p l i ance  wi th
p rovi nci a l  l eg i sl a t i on .

Em p l oye rs shou l d  a l so  beg i n  to  th i nk abou t  how the i r work-f rom -hom e (WFH) po l i ci es wi l l  ope ra te  th i s fa l l ,  when  em p l oyees beg i n  to  stay hom e m ore
o f ten  to  recover f rom  the i r f l u -l i ke  sym ptom s. M ore  f l exi b l e  WFH po l i ci es m ay encourage  em p l oyees to  fee l  m ore  com fo rtab l e  rem a i n i ng  p roduct i ve  a t
hom e wh i l e  under the  wea the r,  i nstead  o f  usi ng  po ten t i a l  newl y-i nco rpo ra ted  pa i d  si ck t i m e ,  wh i ch  can  l eave  em p l oye rs tem pora ri l y under-sta ffed .
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