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ARTICLE

CERB and EI changes: What employers and workers need to know
On August  20 ,  2020 ,  the  federa l  governm ent announced  i ts t ransi t i on  f rom  the  Canada  Em ergency Response  Bene f i t (CERB) to  a  si m p l i f i ed
Em p l oym ent Insu rance  (EI) p rog ram  to  p rovi de  i ncom e support  to  those  unab l e  to  work due  to  COVID-19 .

In  add i t i on  to  si m p l i fyi ng  access to  EI ,  the  governm ent wi l l  i n t roduce  th ree  new tem pora ry recovery bene f i ts:  the  Canada  Recovery S i ckness Bene f i t ,  the
Canada  Recovery Careg i vi ng  Bene f i t  and  the  Canada  Recovery Bene f i t .

Sub j ect  to  pa rl i am en ta ry approva l ,  these  p rog ram s wi l l  be  e ffect i ve  sta rt i ng  Sep tem ber 27  and  ava i l ab l e  fo r one  year.

Canada Recovery Sickness Benefit

T he  Canada  Recovery S i ckness Bene f i t  wi l l  p rovi de  $500  pe r week fo r up  to  two  weeks to  worke rs who  a re  unab l e  to  work because  they a re  si ck o r m ust
se l f -i so l a te  due  to  COVID-19 .  Worke rs canno t  cl a i m  th i s bene f i t  and  rece i ve  o the r pa i d  si ck l eave  fo r the  sam e bene f i t  pe ri od .

What are the eligibility  criteria?

T he  bene f i t  wi l l  be  ava i l ab l e  to  resi den ts o f  Canada  who  a re  a t  l east  15  years o l d ,  have  a  va l i d  Soci a l  Insu rance  Num ber,  and :

a re  em p l oyed  o r se l f -em p l oyed  a t  the  t i m e  o f  the  app l i ca t i on ;

ea rned  a t  l east  $5 ,000  i n  2019  o r i n  2020 ;  and

m i ssed  m i n i m um  60  pe r cen t  o f  the i r schedu l ed  work i n  the  week fo r wh i ch  they cl a i m  the  bene f i t .

A m ed i ca l  ce rt i f i ca te  i s no t  requ i red  to  qua l i fy fo r the  bene f i t .

Canada Recovery Caregiving Benefit

T he  Canada  Recovery Careg i vi ng  Bene f i t  wi l l  p rovi de  $500  pe r week,  fo r up  to  26  weeks pe r househo l d ,  to  e l i g i b l e  Canad i ans who  need  to  ca re  fo r o r
support  ch i l d ren  o r o the r dependen ts.  Worke rs en t i t l ed  to  pa i d  l eave  th rough  the i r em p l oye rs a re  no t  e l i g i b l e  to  rece i ve  th i s bene f i t  fo r the  sam e l eave
peri od .

What are the eligibility  criteria?

T he  bene f i t  i s fo r resi den ts o f  Canada  who  a re  a t  l east  15  years o l d ,  have  a  va l i d  Soci a l  Insu rance  Num ber,  and :

a re  em p l oyed  o r se l f -em p l oyed  on  the  day i m m ed i a te l y p reced i ng  the  pe ri od  fo r wh i ch  the  app l i ca t i on  i s m ade ;

have  ea rned  a t  l east  $5 ,000  i n  2019  o r 2020 ;

have  been  unab l e  to  work fo r a t  l east  60  pe r cen t  o f  the i r no rm a l l y schedu l ed  work wi th i n  a  g i ven  week because  they m ust  take  ca re  o f  a  ch i l d  under
12  years o f  age  (on  the  f i rst  day o f  the  pe ri od  fo r wh i ch  the  bene f i t  i s cl a i m ed) o r p rovi de  ca re  to  a  fam i l y m em ber wi th  a  d i sab i l i ty o r a  dependen t :

because  the i r schoo l  o r daycare ,  o r the i r day p rog ram  o r ca re  faci l i ty,  i s cl osed  o r opera t i ng  under an  a l te rna t i ve  schedu l e  fo r reasons re l a ted  to
COVID-19 ;

who  canno t  a t tend  the i r schoo l  o r daycare ,  o r the i r day p rog ram  o r ca re  faci l i ty,  under the  advi ce  o f  a  m ed i ca l  p ro fessi ona l  due  to  be i ng  a t  h i gh
ri sk i f  they con tract  COVID-19 ;  o r

because  the  ca reg i ve r who  usua l l y p rovi des ca re  i s no t  ava i l ab l e  fo r reasons re l a ted  to  COVID-19 ;

no t  be  on  pa i d  l eave  i n  the  sam e week;  and

no t  rece i ve  CERB, the  EI  Em ergency Response  Bene f i t ,  the  Canada  Recovery Bene f i t ,  the  Canada  Recovery S i ckness Bene f i t ,  sho rt -te rm  d i sab i l i ty
bene f i ts,  worke rs’ com pensa t i on  bene f i ts,  o r any EI  bene f i ts o r Québec Paren ta l  Insu rance  P l an  bene f i ts i n  the  sam e week.

Canada Recovery Benefit

Workers who  a re  no t  e l i g i b l e  fo r E I ,  i ncl ud i ng  the  se l f -em p l oyed  and  those  worki ng  i n  the  g i g  econom y, wi l l  be  e l i g i b l e  fo r $400  pe r week fo r up  to  26
weeks.  T h i s bene f i t  wi l l  be  sub j ect  to  st ri cte r cond i t i ons than  the  CERB p rog ram .

Modifications to Employment Insurance

As the  federa l  governm ent t ransi t i ons f rom  CERB to  a  si m p l i f i ed  EI  p rog ram , a  num ber o f  m easures wi l l  i ncrease  access to  EI ,  i ncl ud i ng  cred i t i ng  EI
cl a i m an ts wi th  a  one-t i m e  i nsu rab l e  hours’ cred i t  to  he l p  them  qua l i fy.
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T he  governm ent wi l l  a l so  use  a  m i n i m um  unem p l oym ent ra te  o f  13 .1  pe r cen t  fo r a l l  E I  econom i c reg i ons i n  o rde r to  l ower the  hours requ i red  to  qua l i fy
fo r E I  regu l a r bene f i ts.  As such ,  em p l oyees wi th  a t  l east  120  i nsu rab l e  hours wi l l  be  e l i g i b l e  fo r E I  bene f i ts a t  a  m i n i m um  ra te  o f  $400  pe r week,  fo r a t
l east  26  weeks,  sub j ect  to  ce rta i n  cond i t i ons.

EI premium rate freeze

T he  federa l  governm ent i s f reezi ng  EI  p rem i um  ra tes fo r two  years a t  2020  l eve l s:

Em p l oye r Ra te :  $2 .21  pe r $100  o f  i nsu rab l e  ea rn i ngs;

Em p l oyee  Ra te :  $1 .58  pe r $100  o f  i nsu rab l e  ea rn i ngs.

Main takeaways for employers

In  l i gh t  o f  the  i n t roduct i on  o f  the  Canada  Recovery S i ckness Bene f i t  and  the  Canada  Recovery Careg i vi ng  Bene f i t ,  em p l oye rs shou l d  consi de r p repari ng
to  i n teg ra te  such  bene f i ts,  whe the r fo rm a l l y o r i n fo rm a l l y,  i n  the i r l eave  po l i ci es.  As no ted  above ,  these  p rog ram s wi l l  be  e ffect i ve  as o f  Sep t .  27 ,  2020 ,
sub j ect  to  pa rl i am en ta ry approva l ,  and  ava i l ab l e  fo r one  year.

I f  you  have  quest i ons abou t  how these  changes m ay a ffect  you r busi ness,  p l ease  reach  ou t  to  any o f  the  key con tacts l i sted  be l ow.
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