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ARTICLE

New harassment and violence obligations for federal employers as of January 1, 2021
Decem ber 2020  upda te:  Vi ew the  end  o f  th i s a rt i cl e  to  down l oad  BLG’s gu i de  fo r fede ra l l y regu l a ted  em p l oye rs on  how to  com p l y wi th  new regu l a t i ons.

On  June  24 ,  2020 ,  the  Canad i an  governm ent pub l i shed  new Work P l ace  Harassment and  Vi o l ence  Preven t i on  Regu l a t i ons (the  Regu l a t i ons).  T he
Regu l a t i ons am end  Part  I I  o f  the  Canada  Labour Code,  m odern i zi ng  the  p reven t i on  and  reso l u t i on  o f  occu rrences o f  ha rassm ent and  vi o l ence  i n
federa l l y regu l a ted  workp l aces.

Com i ng  i n to  fo rce  on  January 1 ,  2021 ,  the  Regu l a t i ons se t  ou t  seve ra l  new ob l i ga t i ons fo r fede ra l  em p l oye rs.  In  p ract i ce ,  th i s m eans tha t  fede ra l
em p l oye rs have  un t i l  the  end  o f  th i s yea r to  revi si t  the i r p rocesses re l a ted  to  workp l ace  ha rassm ent and  vi o l ence .

Here  a re  som e o f  the  key act i ons em p l oye rs m ust  take  to  com p l y wi th  the  Regu l a t i ons:

Deve l op i ng  a  com prehensi ve  work p l ace  ha rassm ent and  vi o l ence  p reven t i on  po l i cy o r upda t i ng  the  po l i cy cu rren t l y i n  p l ace .  T h i s po l i cy m ust  be
m ade  ava i l ab l e  to  em p l oyees and  con ta i n  a l l  the  requ i red  i n fo rm at i on  ou t l i ned  i n  the  Regu l a t i ons,  i ncl ud i ng ,  no tab l y,  the  fo l l owi ng  e l em en ts:

A sta tem en t o f  com m i tm en t to  p reven t  ha rassm ent and  vi o l ence  i n  the  workp l ace  and  to  p ro tect  em p l oyees aga i nst  such  occurrences;

T he  ro l es o f  a l l  o f  the  workp l ace  pa rt i es i n  th i s con text ;

Ri sk facto rs tha t  con tri bu te  to  workp l ace  ha rassm ent and  vi o l ence ;

T he  t ra i n i ng  tha t  wi l l  be  p rovi ded  to  em p l oyees;

How to  f i l e  vi o l ence  and  ha rassm ent com p l a i n ts;

T he  com p l a i n t  reso l u t i on  p rocess and  support  m easures fo r em p l oyees;  and

T he  com pany’s em ergency p rocedures.

Prepari ng  ha rassm ent and  vi o l ence  t ra i n i ng to  be  g i ven  to  a l l  com pany em p l oyees i n  ea rl y 2021 ;

Se t t i ng  up  a  st ructu re  to  conduct  workp l ace  assessm ents,  j o i n t l y wi th  the  app l i cab l e  pa rtne r,  tha t  i den t i fy the  ri sks o f  ha rassm ent and  vi o l ence  i n  the
workp l ace  and  i m p l em ent p reven ta t i ve  m easures to  p ro tect  the  workp l ace  f rom  these  ri sks.  T he  “app l i cab l e  pa rtne r” i s the  po l i cy com m i t tee ,  the  work
p l ace  com m i t tee  o r the  hea l th  and  sa fe ty rep resen ta t i ve ;

Deve l op i ng  em ergency p rocedures to  address occu rrences o f  ha rassm ent o r vi o l ence  tha t  pose  an  i m m ed i a te  danger to  the  hea l th  and  sa fe ty o f
em p l oyees;  and

Se tt i ng  up  da ta  co l l ect i on  and  report i ng  m echan i sm s wi th  respect  to  occu rrences o f  ha rassm ent and  vi o l ence .

How BLG can assist employers

We i nvi te  you  to  ge t  i n  touch  wi th  ou r Labour and  Em p l oym ent g roup fo r gu i dance  on  vi o l ence  and  ha rassm ent.  No tab l y,  ou r team  has t rem endous
experi ence  i n :

Provi d i ng  regu l a t i on -com p l i an t  vi o l ence  and  ha rassm ent p reven t i on  t ra i n i ng  to  a l l  l eve l s o f  com pany em p l oyees (i ncl ud i ng  coach i ng  fo r d i recto rs
and  m anagem ent);

Crea t i ng  ta i l o r-m ade  com p l a i n t  response  p l ans and  p ro toco l  to  su i t  the  busi ness’s cu l tu re ;

Counse l l i ng  boards o f  d i recto rs wi th  governance  i ssues i n  the  con text  o f  vi o l ence  and  ha rassm ent;

Advi si ng  m anagem ent on  p reven t i on  st ra teg i es.

Our team  i s fu l l y p repared  to  assi st  wi th  the  above  i n  the  con text  o f  the  new l ega l  requ i rem en ts to  com e i n to  fo rce  soon .  Cl i ck be l ow to  down l oad  ou r
upda ted  gu i de  and  l i st  o f  se rvi ces fo r fede ra l l y regu l a ted  em p l oye rs.
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 T he  Regu l a t i ons a re  enacted  i n  the  con text  o f  fede ra l  B i l l  C-65 ,  An Act  to  amend  the  Canada  Labour Code  (ha rassment and  vi o l ence),  the
Parl i amen ta ry Emp l oyment and  Sta f f  Re l a t i ons Act  and  the  Budge t  Imp l ementa t i on  Act ,  2017  No . 1 and  wi l l  no tab l y am end  som e o f  the  p rovi si ons o f  the
Canada  Occupa t i ona l  Hea l th  and  Sa fe ty Regu l a t i ons.

 T he  num ber o f  em p l oyees wi l l  de te rm i ne  wh i ch  app l i cab l e  pa rtne r an  em p l oye r m ust  consu l t  wi th ,  as fo l l ows:

up  to  19  em p l oyees:  hea l th  and  sa fe ty rep resen ta t i ve ;

20  to  299  em p l oyees:  workp l ace  com m i t tee ;

300  o r m ore  em p l oyees:  po l i cy com m i t tee .
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By: Vanessa  Lapo i n te

Servi ces:  Labour & Em p l oym ent,  Em p l oym ent Di spu tes,  Workp l ace  Harassm ent

Key Contacts

Vanessa Lapointe

Senior Assoc iate

M o n t ré a l

VL a p o i n te @b l g .co m

5 1 4 .9 5 4 .2 6 2 9

Katherine Poirier

Partner

M o n t ré a l

KPo i ri e r@b l g .co m

5 1 4 .9 5 4 .3 1 7 5

Dan Palayew

Partner

Ot ta wa

DPa l a ye w@b l g .co m

6 1 3 .7 8 7 .3 5 2 3

Michelle S. Henry

Partner

To ro n to

M He n ry@b l g .co m

4 1 6 .3 6 7 .6 5 3 1

Jennifer M. Fantini

Partner

Va n co u ve r

JFa n t i n i @b l g .co m

6 0 4 .6 4 0 .4 2 4 7

Laura Mensch

Partner

Ca l g a ry

L M e n sch @b l g .co m

4 0 3 .2 3 2 .9 4 5 2

https://www.blg.com/en/insights/2020/07/en/people/l/lapointe-vaness
https://www.blg.com/en/insights/2020/07/en/services/practice-areas/disputes/employment-dispute
https://www.blg.com/en/insights/2020/07/en/people/l/lapointe-vaness
ailto:VLapointe@blg.co
el:514.954.262
https://www.blg.com/en/insights/2020/07/en/people/p/poirier-katherin
ailto:KPoirier@blg.co
el:514.954.317
https://www.blg.com/en/insights/2020/07/en/people/p/palayew-da
ailto:DPalayew@blg.co
el:613.787.352
https://www.blg.com/en/insights/2020/07/en/people/h/henry-michell
ailto:MHenry@blg.co
el:416.367.653
https://www.blg.com/en/insights/2020/07/en/people/f/fantini-jennife
ailto:JFantini@blg.co
el:604.640.424
https://www.blg.com/en/insights/2020/07/en/people/m/mensch-laur
ailto:LMensch@blg.co
el:403.232.945



