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The Professionalism Series: Neurodiversity in the Workplace - Part 1

Neurod i ve rsi ty descri bes the  i dea  tha t  peop l e  experi ence  and  i n te ract  wi th  the  worl d  a round  them  i n  m any d i ffe ren t  ways;  the re  i s no t  one  way o f  th i nki ng ,
l ea rn i ng ,  o r behavi ng .  M any cond i t i ons fa l l  under the  Neurod i ve rsi ty um bre l l a ,  i ncl ud i ng  bu t  no t  l i m i ted  to  au t i sm  spectrum , a t ten t i on -de f i ci t /hyperact i vi ty
d i so rde r (ADHD),  dysl exi a ,  dysca l cu l i a ,  dysp raxi a ,  Toure t te  syndrom e, and  ce rta i n  m en ta l  hea l th  cond i t i ons such  as sch i zophren i a ,  depressi on ,  anxi e ty,  and
obsessi ve -com pu l si ve  d i so rde r (OCD).

Led  by Wanda  K Descham ps, founder and  p ri nci pa l  o f  L i be rty Co  - a  consu l tancy focused  on  i ncreasi ng  the  pa rt i ci pa t i on  l eve l  o f  the  Neurod i ve rse  popu l a t i on
i n  the  workfo rce  - th i s two-part  se ri es wi l l  exam i ne  d i ve rsi ty and  i ncl usi on  f rom  a  un i que  pe rspect i ve .

Part 1: Keynote Presentation - What is Neurodiversity? | October 17

Drawi ng  f rom  research  and  he r pe rsona l  sto ry o f  und i agnosed  au t i sm , Wanda  b ri ngs i n to  sharp  focus the  i m portance  o f  understand i ng  neurod i ve rsi ty,  and  how
i ncl usi ve  l eadersh i p  i n  the  l ega l  p ro fessi on  can  bene f i t  em p l oyees as we l l  as o rgan i za t i ons.  Wanda  wi l l  sha re  best  p ract i ces cen te red  on  the  IDEA (Incl usi on -
Di ve rsi ty-Equ i ty-Accessi b i l i ty) f ram ework a l ong  wi th  suggest i ons fo r recru i t i ng ,  re ta i n i ng  and  support i ng  Neurod i ve rse  i nd i vi dua l s.

Part 2: Panel Discussion – Neurodiversity as a Workplace Asset | October 24

Even t de ta i l s and  reg i st ra t i on  fo r Part  2  a re  ava i l ab l e .  Vi si t  ou r webpage  to  know m ore .

P l ease  RSVP by October 16 .

CPD Information

BC |  T h i s cou rse  has been  accred i ted  fo r 3 .0  Pract i ce  M anagem ent hours.

ON |  T h i s p rog ram  con ta i ns 3 .0  hours o f  EDI Pro fessi ona l i sm  con ten t .

QC |  P l ease  no te ,  the  concep t  o f  " recogn i t i on "  o r "accred i ta t i on "  has been  abo l i shed .  By do i ng  th i s,  the  Barreau  i s t ryi ng  to  m ake  i t  easi e r fo r l awyers to
cl a i m  m anda to ry CLE cred i ts wi thou t  a  fo rm a l  accred i ta t i on  p rocess.  I t  i s now up  to  i nd i vi dua l  l awyers to  de te rm i ne  the  e l i g i b i l i ty o f  a  t ra i n i ng  act i vi ty and  to
decl a re  the  hours i n  the i r “Dossi e r de  fo rm at i on  en  l i gne ”.

Octobe r 17 ,  2022
1 :00  p .m .  - 2 :30  p .m .  ET

Web i na r
Connect i on  de ta i l s and  l i n ks wi l l  be  p rovi ded  a f te r you  reg i ste r.
No te  tha t  t i m e  i s i n  EST.
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