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 Toronto , Ottawa
BLG Beyond i s an  a l te rna t i ve  l ega l  se rvi ce  p l a t fo rm  tha t  supports a  su i te  o f  i nnova t i ve  se rvi ces,  wh i ch  de l i ve r va l ue -added ,  cost-e ffect i ve  so l u t i ons fo r
cl i en ts.   BLG Beyond  (Beyond) com b i nes BLG’s p roven  expert  advi ce  wi th  best  p ract i ces and  techno l ogy to  de l i ve r e ff i ci en t ,  h i gh -i m pact  work to  m ee t
and  exceed  ou r cl i en ts’ needs i n  a  constan t l y chang i ng  envi ronm ent.

We a re  a  fu tu re -m i nded  Fi rm  de l i ve ri ng  h i gh -va l ue  advi ce  and  known fo r ou r unwaveri ng  com m i tm en t to  i nnova t i on ,  d i ve rsi ty and  i ncl usi on ,  com m un i ty
i nvo l vem ent and  ta l en t  deve l opm ent.

Beyond  Consu l t i ng op t i m i zes the  way ou r cl i en ts’ busi nesses opera te  by p rovi d i ng  advi so ry se rvi ces to  he l p  i den t i fy,  i m p l em ent and  susta i n  change  fo r
the  be t te r.  

Lea rn  m ore  abou t  us a t  BLG Beyond.

Purpose of the Role

T he  Pro j ect  M anager,  BLG Beyond  Consu l t i ng wi l l  p rovi de  support  and  t rusted  advi so ry se rvi ces to  the  Beyond  Consu l t i ng  l eaders and  ou r cl i en ts.  

T he  p ri m ary responsi b i l i t i es o f  th i s ro l e  a re  to  assi st  wi th  m anag i ng  i m p l em enta t i on  o f  p ro j ects o f  va ryi ng  si zes and  types,  to  m anage  sm a l l e r m anda tes
and  work st ream s, and  to  assi st  wi th  busi ness deve l opm ent fo r consu l t i ng  se rvi ces,  bo th  i n te rna l l y wi th i n  BLG and  BLG Beyond  and  wi th  cl i en ts.

Toge the r,  we  go  beyond .

Ri gh t  f rom  the  sta rt ,  wi th  the  st reng th  o f  ou r peop l e ,  you  wi l l  be  pa rt  o f  a  crea t i ve  team  where  the  i m pact  o f  each  team  m em ber’s a t t i tude  and
product i vi ty i s exponen t i a l .
T he  successfu l  cand i da te  wi l l  b ri ng  a  consu l t i ng  m i ndse t  - p repared  to  t ry new th i ngs and  th i nk crea t i ve l y,  and  i s com m i t ted  to  i m p l em ent i ng  new
processes and  techno l og i es to  se rvi ce  and  exceed  cl i en ts’ goa l s,  bo th  i n te rna l  and  exte rna l .  

T h i s i s a  na t i ona l  ro l e ,  resi d i ng  i n  BLG Beyond ,  and  the  i ncum ben t m ay be  requ i red  to  t rave l  (m axi m um  25% o f  t i m e).  

T he  cand i da te  m ust  be  com fo rtab l e  worki ng  rem ote l y and  be  en thusi ast i c abou t  adop t i ng  new techno l og i es and  em braci ng  i nnova t i on .  

Key Responsibili ties

T he  key responsi b i l i t i es o f  th i s ro l e  a re :

Implementat ion:

Deve l op  and  execu te  p ro j ect  p l ans tha t  address scope ,  ri sk,  and  schedu l e  i n  acco rdance  wi th  PM O standards and  gu i de l i nes

Work d i rect l y on  cl i en t  and  i n te rna l  engagem ents across m u l t i p l e  p ro j ect  types,  crea t i ng  de l i ve rab l es,  l ead i ng  p ro j ect  act i vi t i es i n  support  o f
engagem ent l eader 

Understand  cri t i ca l  busi ness i ssues wi th i n  BLG, BLG Beyond  and  cl i en ts’ o rgan i za t i ons

Deve l op  and  m a i n ta i n  re l a t i onsh i ps wi th  key cl i en t  con tacts,  and  i n te rna l  sponsors and  stakeho l de rs o f  key p ro j ects

T rack and  report  p ro j ect  pe rfo rm ance  aga i nst  p l ans and  recom m end e ffect i ve  co rrect i ve  act i on  as requ i red ,  p rovi d i ng  a  com prehensi ve  and
pri o ri t i zed  vi ew o f  a l l  p ro j ects i ncl ud i ng  p ro j ect  sta tus and  hea l th ,  resource  ava i l ab i l i ty,  cost  m anagem ent and  pe rfo rm ance  m etri cs

Lead  and  m anage  the  e l i ci ta t i on  and  va l i da t i on  o f  busi ness requ i rem en ts

Eva l ua te  ri sks by i den t i fyi ng  and  ana l yzi ng  gaps be tween  cu rren t  and  desi red  end  sta te

P l an  and  l ead  i n te rna l  and  exte rna l  workshops

Conduct  i n te rvi ews wi th  key stakeho l de rs (i n te rna l  and  exte rna l ) to  ach i eve  p ro j ect  goa l s

Bri ng  toge the r va ri ous SM Es to  m ee t p ro j ect  goa l s,  p repare  fo r d i scussi ons and  ensure  they m ee t requ i red  ou tcom es

Deve l op  recom m enda t i ons to  stakeho l de rs re l a ted  to  i n te rna l  and  exte rna l  cl i en t  p ro j ects o r i n i t i a t i ves,  consi de ri ng  the i r po i n ts o f  vi ew and  p ro j ect
and  p rog ram  ri sks

Provi de  i npu t  f rom  p ro j ect  m anagem ent po i n t  o f  vi ew to  en ri ch  the  ou tcom e o f  the  p ro j ect  and  fu rthe r co l l abo ra te  wi th  team s

Al i gn  ou tpu ts to  se rvi ce  l eve l s o f  Beyond  Consu l t i ng  and  d i ffe ren t  cl i en t  expecta t i ons,  i den t i fy opportun i t i es fo r con t i nuous i m provem ent and  so l i ci t
feedback f rom  cl i en ts on  expecta t i ons

Proact i ve l y i den t i fy a reas fo r con t i nuous i m provem ent i n  the  p rovi si on  o f  M anagem ent expert i se  to  cl i en ts (i n te rna l  and  exte rna l )

Ba l ance  chang i ng  p ri o ri t i es based  on  exte rna l  and  i n te rna l  cl i en t  dem ands i n  con j unct i on  wi th  team  m em bers

Dra f t  key p ro j ect  com m un i ca t i ons

Provi de  bo th  st ra teg i c and  tact i ca l  support

https://www.blg.com/en/careers/business-professionals/current-opportunities/en/services/additional-services/consultin
https://www.blg.com/en/careers/business-professionals/current-opportunities/en/services/additional-service


Management of Mandates and Workstreams: 

Deve l op  approach  and  i m p l em enta t i on  tact i cs to  execu te  consu l t i ng  m anda tes,  m anag i ng  i npu t  f rom  key stakeho l de rs

M anage  m u l t i p l e  cl i en t  and  i n te rna l  engagem ents

M easure  p ro j ect  p rog ress,  cl i en t  bene f i ts and  budge t  expecta t i on  ach i evem ent 

Iden t i fy and  m anage  key ri sks to  t i m e l i ne ,  scope  and  de l i ve rab l es as they pe rta i n  to  consu l t i ng  engagem ents

M on i to r and  m anage  engagem ent f i nanci a l s and  p ro f i tab i l i ty

Qu i ckl y adap t  to  d i ffe ren t  cl i en t  con texts and  gu i de  co l l eagues on  these  con texts,  understand  cri t i ca l  busi ness i ssues and  p rovi de  re l evan t  advi ce  on
key busi ness cha l l enges 

Ensure  Head  o f  Beyond  Consu l t i ng  i s appri sed  o f  stakeho l de r cha l l enges,  con tri bu te  i deas to  m i t i ga t i on

Business Development:

Support  busi ness deve l opm ent act i vi t i es (e .g .  p roposa l  deve l opm ent) to  wi n  exte rna l  consu l t i ng  opportun i t i es

Iden t i fy opportun i t i es to  l eve rage  exi st i ng  m anda tes fo r the  add i t i on  o f  consu l t i ng  m anda tes as appropri a te ;  b ri ng  these  opportun i t i es to  the
a t ten t i on  o f  the  Beyond  l eaders

Bu i l d  and  deve l op  i n te rna l  and  exte rna l  SM E ne tworks to  faci l i ta te  cl i en t  (i n te rna l  and  exte rna l ) work

Stay ahead  o f  changes and  t rends i n  the  ALSP, l ega l  and  consu l t i ng  i ndustry th rough  appropri a te  research  and  reports

Con tri bu te  new i deas fo r se rvi ces and /o r cl i en t  engagem ent to  team  m em bers

Key Competencies

T h i s ro l e  p rovi des p ri vi l eged  access to  the  i nne r worki ngs o f  BLG and  to  h i gh l y sensi t i ve  i n fo rm at i on .  T he  successfu l  cand i da te  wi l l  be  d i scre te ,  h i gh -
energy,  ag i l e -m i nded ,  st ra teg i c,  p roact i ve ,  a  d i rect  com m un i ca to r,  h i gh l y o rgan i zed  and  com m i t ted  to  the  vi si on  and  va l ues o f  BLG. In  add i t i on ,  the
fo l l owi ng  standards wi l l  genera l l y de f i ne  the  successfu l  i ncum ben t:

Pro j ect  m anagem ent experi ence  com pri sed  o f  bo th  i n te rna l  and  exte rna l  engagem ents 

5 -10  years o f  p roven  busi ness o r p ro j ect  m anagem ent experi ence ;  Consu l t i ng  experi ence  p re fe rred

Experi ence  de l i ve ri ng  busi ness t ransfo rm at i ons i n  a  p ro fessi ona l  se rvi ces envi ronm ent p re fe rred  

Advanced  knowl edge  o f  the  p ri nci p l es and  f ram eworks o f  successfu l  p ro j ect  m anagem ent,  i n  add i t i on  to   busi ness t ransfo rm at i ons

Advanced  knowl edge  o f  change  m anagem ent theory,  p ract i ces,  and  the i r app l i ca t i on  i n  a  p ro fessi ona l  se rvi ces envi ronm ent

Proven  experi ence  i n  p rovi d i ng  se rvi ce  to  i n te rna l  stakeho l de rs and  exte rna l  cl i en ts to  ach i eve  successfu l  p ro j ect  and  p rog ram  ou tcom es 

Experi ence  wi th  p ro j ect  and  p rog ram  de l i ve ry and  accep tance  p rocesses wi th i n  a  fast-paced  p ro fessi ona l  se rvi ces envi ronm ent,  i dea l l y wi th
experi ence  i n  a  l ega l  f i rm  o r pa rtne rsh i p  se t t i ng

Dem onstra ted  st reng th  i n  p rob l em  so l vi ng ,  deci si on  m aki ng ,  and  sound  j udgm ent 

S trong  p ro fessi ona l  p resence  and  ab i l i ty to  upho l d  the  Fi rm ’s standards o f  busi ness and  pe rsona l  conduct

Ab i l i ty to  m a i n ta i n  a  h i gh  l eve l  o f  st ri ct  con f i den t i a l i ty

Exce l l en t  ve rba l  and  wri t ten  com m un i ca t i on  ski l l s 

Exce l l en t  re l a t i onsh i p  bu i l d i ng  and  i n te rpe rsona l  ski l l s 

Ab i l i ty to  m anage  d i rect  o r i nd i rect  reports i n  a  p ro fessi ona l  and  consi sten t l y support i ve  m anner

Strong  co l l abo ra t i on  and  team  ski l l s

Se l f -m o t i va ted  and  se l f -su ff i ci en t

A “can  do ” a t t i tude  and  wi l l i ngness to  go  the  extra  m i l e  when  requ i red

Experi enced  use r o f  M S Off i ce  so f tware  (Word ,  Exce l  and  PowerPo i n t)

Dem onstra ted  ab i l i ty to  l ea rn  and  succeed  i n  a  fast-paced  envi ronm ent

Fl exi b l e  i n  worki ng  styl e  and  wi l l i ng  to  l ea rn  new ways,  m e thods and  approaches

Innova t i ve  and  crea t i ve  th i nke r

Hi gh  degree  o f  pe rsona l  con f i dence  and  d ri ve

Versa t i l e  and  ab l e  to  m anage  m u l t i p l e  p ri o ri t i es across num erous possi b l e  p ro j ect  types wi th  m i n i m a l  gu i dance

PM I,  Prosci ,  CAPM  and /o r PBA ce rt i f i ca t i ons a re  p re fe rred

How to Apply

We thank a l l  app l i can ts fo r the i r i n te rest  i n  th i s posi t i on ,  however,  on l y app l i can ts se l ected  fo r an  i n te rvi ew wi l l  be  con tacted.

Everyone  a t  BLG i s requ i red  to  ca rry ou t  the  du t i es o f  the i r ro l e  wh i l e  upho l d i ng  the  i m portan t  p ri nci p l es o f  ou r respect fu l  workp l ace  po l i ci es,  and
trea t i ng  eve ryone  wi th  respect ,  regard l ess o f  posi t i on .  A t  BLG, va l u i ng  d i ve rsi ty and  i ncl usi on  i s key to  a  respect fu l  workp l ace .

At  BLG on l y those  BLG m em bers who  a re  fu l l y vacci na ted  aga i nst  COVD-19  wi th  a  vacci ne  approved  by Hea l th  Canada  wi l l  be  pe rm i t ted  to  a t tend  a
BLG o ff i ce  o r even t .   “Fu l l y vacci na ted” m eans havi ng  rece i ved  the  fu l l  se ri es (usua l l y 2  doses) o f  a  vacci ne  approved  by Hea l th  Canada ,  wi th  m ore
than  14  days havi ng  passed  si nce  the  second  dose  was adm i n i ste red .  “A t tend i ng  a  BLG o ff i ce” i ncl udes a t tend i ng  soci a l  o r busi ness ga the ri ngs
organ i zed  by the  Fi rm , wi th  l i m i ts on  the  num ber o f  a t tendees i n  acco rdance  wi th  pub l i c hea l th  gu i de l i nes.  Wi th  respect  to  cl i en t  m ee t i ngs,  on l y fu l l y
vacci na ted  m em bers o f  the  Fi rm  can  m ee t i n  pe rson  wi th  cl i en ts (o the rs can  a t tend  vi rtua l l y),  un l ess p ri o r au tho ri za t i on  has been  ob ta i ned  f rom  BLG
and  the  cl i en t .   Fo r any BLG m em ber who  i s no t  fu l l y vacci na ted ,  and  i f  the  Fi rm  requ i res your a t tendance  i n  the  o ff i ce  to  pe rfo rm  your ro l e ,  you  m ust
take  a  rap i d  an t i gen  test  conducted  wi th i n  the  24  hours p ri o r to  you r com i ng  to  the  o ff i ce ,  and  you  m ust  show p roo f  o f  a  nega t i ve  test  resu l t .  A new test
i s requ i red  fo r each  day you  a re  physi ca l l y i n  the  o ff i ce .   Accom m odat i ons wi l l  be  m ade  fo r va l i d  m ed i ca l  and  re l i g i ous reasons.   



BLG i s com m i t ted  to  foste ri ng  a  d i ve rse  and  i ncl usi ve  workp l ace .  We we l com e and  encourage  app l i ca t i ons f rom  d i ve rse  cand i da tes,  i ncl ud i ng  peop l e
wi th  d i sab i l i t i es.  Accom m odat i ons a re  ava i l ab l e  on  request  fo r cand i da tes taki ng  pa rt  i n  a l l  aspects o f  the  se l ect i on  p rocess.

*P l ease  no te  tha t  re l a t i ves o f  cu rren t  BLG emp l oyees and  pa rtne rs a re  no t  e l i g i b l e  fo r consi de ra t i on .




