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Ontario Government Introduces Legislation to Cap Public Sector Wage Increases
On June  5 ,  2019 ,  the  On ta ri o  governm ent i n t roduced  B i l l  124 ,  Pro tect i ng  a  Susta i nab l e  Pub l i c Servi ce  fo r Fu tu re  Genera t i ons Act ,  2019 ,wi th  the  a i m
o f capp i ng  pub l i c secto r wage  i ncreases to  one  pe r cen t  annua l l y fo r the  next  th ree  years.  T h i s a rt i cl e  covers wha t  you  need  to  know.

What a re  the  m odera t i on  m easures and  how l ong  wi l l  they l ast?

T he  m odera t i on  m easures l i m i t  sa l a ry and  com pensa t i on  i ncreases to  1  pe r cen t  pe r yea r ove r a  th ree -year “m odera t i on  pe ri od ”.

When  does the  th ree -year m odera t i on  pe ri od  beg i n?

For un i on i zed  em p l oyees,  the  th ree -year m odera t i on  pe ri od  beg i ns a t  the  exp i ry o f  the  co l l ect i ve  ag reem ent tha t  i s i n  fo rce  as o f  June  5 ,  2019 .  I f  no
co l l ect i ve  ag reem ent i s i n  fo rce  o r pa rt i es a re  ba rga i n i ng  fo r f i rst  co l l ect i ve  ag reem ent,  the  th ree -year m odera t i on  pe ri od  beg i ns when  the  new
co l l ect i ve  ag reem ent com es i n to  fo rce .

For non-un i on  em p l oyees,  the  th ree -year m odera t i on  pe ri od  beg i ns on  the  ea rl i e r o f :  (i ) a  da te  to  be  se l ected  by the  em p l oye r tha t  i s a f te r June  5 ,
2019 ;  o r (i i ) January 1 ,  2022 .  I f  any non-un i on  com pensa t i on  p l an  i s t i ed  to  i ncreases to  the  sa l a ry ra te  o f  un i on i zed  em p l oyees,  the  m odera t i on
peri ods fo r non-un i on  em p l oyees m ust  l i ne  up  wi th  the  un i on i zed  em p l oyees’ m odera t i on  pe ri od .

Who do  the  m odera t i on  m easures app l y to?

T he  m odera t i on  m easures app l y to  m ost  em p l oyees o f  desi gna ted  pub l i c-secto r em p l oye rs.  T he  l i st  o f  desi gna ted  em p l oye rs i s l onger than  p revi ous
wage  restra i n t  m easures and  i ncl udes pub l i c hosp i ta l s,  schoo l  boards,  co l l eges and  un i ve rsi t i es,  l ong -te rm  ca re  hom es,  ch i l d ren ’s a i d  soci e t i es and  non-
p ro f i ts who  rece i ved ,  i n  2018 ,  a t  l east  $1  m i l l i on  i n  fund i ng  f rom  the  Governm ent o f  On ta ri o  and  the  Crown.  

T he  m odera t i on  m easures app l y to  bo th  un i on i zed  and  non-un i on i zed  em p l oyees.

Who do  the  m odera t i on  m easures no t  app l y to?  

Desi gna ted  execu t i ve  em p l oyees a re  no t  cap tu red  by B i l l  124 .  Com pensa t i on  fo r those  execu t i ves con t i nues to  be  governed  by the  Broader Pub l i c
Secto r Execu t i ve  Compensa t i on  Act ,  2014  (BPSECA) and  i ts regu l a t i ons.Read  ou r ea rl i e r bu l l e t i n fo r a  sum m ary o f  execu t i ve  com pensa t i on  regu l a t i ons
under BPSECA.

Does B i l l  124  l i m i t  a l l  sa l a ry o r wage  i ncreases to  1  pe r cen t?

No . Sa l a ry i ncreases under a  co l l ect i ve  ag reem ent o r com pensa t i on  p l an  tha t  a re  based  on :  (i ) the  em p l oyee ’s l eng th  o f  t i m e  i n  em p l oym ent;
(i i ) assessm ent o f  pe rfo rm ance ;  o r (i i i ) com p l e t i on  o f  a  cou rse  o f  study a re  excep ted .  Duri ng  the  m odera t i on  pe ri od ,  to ta l  sa l a ry i ncreases a re  l i m i ted  to
one  pe rcen t  on  ave rage .

What a re  the  pena l t i es fo r non-com p l i ance?

At f i rst  read i ng ,  B i l l  124  has no  exp ress pena l t i es fo r non-com p l i ance .

When  can  we  expect  B i l l  124  to  com e i n to  fo rce?

T he  On ta ri o  l eg i sl a tu re  ri ses fo r i ts sum m er recess on  June  7 ,  2019 .  Prem i e r Fo rd  has announced  tha t  the  l eg i sl a tu re  wi l l  no t  reconvene  un t i l  October
28 ,  2019 ,  a  week a f te r the  federa l  e l ect i on .   B i l l  124  wi l l  no t  be  passed  un t i l  a f te r October 28 ,  2019 .

What com es next?

Un i ons have  spoken  ou t  aga i nst  B i l l  124  and  have  a l ready th rea tened  to  take  any m easures wi th i n  the i r m eans to  cha l l enge  i t ,  i ncl ud i ng  d i srup t i ng  the
sum m er BBQ fundra i si ng  season .  A t  a  m i n i m um , we  expect  a  cha l l enge  under the  f reedom  o f  associ a t i on  p ro tect i on  i n  the  Charte r o f  Ri gh ts and
Freedoms.T he  governm ent d i d  no t  exp ressl y i nvoke  the  no twi thstand i ng  cl ause  o f  the  Charte r to  i m m un i ze  B i l l  124  f rom  such  a  cha l l enge ,  bu t  tha t
rem a i ns an  op t i on .

BLG’s Labour and  Em p l oym ent Group wi l l  con t i nue  to  m on i to r and  p rovi de  upda tes on  deve l opm ents to  B i l l  124 .
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