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ARTICLE

Changes to COVID-19 safety requirements: Takeaways for Ontario employers &
schools

Onta ri o  em p l oye rs and  educa t i ona l  i nst i tu t i ons shou l d  be  aware  tha t  the  p rovi nce  has recen t l y m ade  si gn i f i can t  changes to  COVID-19  hea l th  and  sa fe ty
requ i rem en ts.

T h i s i nsi gh t  p rovi des gu i dance  on  the  th ree  m ost  i m portan t  changes –  the  i n t roduct i on  o f  a  m anda to ry screen i ng  requ i rem en t fo r workp l aces,  a
m anda to ry m aski ng  requ i rem en t across the  p rovi nce  and  a  new screen i ng  p ro toco l  fo r ch i l d ren  i n  schoo l  and  daycare .

Mandatory screening for workplaces

T he  p rovi nce  has am ended  the  Stage  3  ru l es fo r busi nesses and  o rgan i za t i ons tha t  rem a i n  open  to  i m p l em ent m anda to ry screen i ng  fo r workp l aces.

T he  ru l es now expressl y requ i re  busi nesses and  o rgan i za t i ons to  com p l y wi th  “the  advi ce ,  recom m enda t i ons and  i nstruct i ons i ssued  by the  Off i ce  o f  the
Ch i e f  M ed i ca l  Off i ce r o f  Hea l th  on  screen i ng  i nd i vi dua l s. ” T he  p rovi nce  has a l so  pub l i shed  screen i ng  recom m enda t i ons tha t  i t  has i den t i f i ed  as those  o f
the  Ch i e f  M ed i ca l  Off i ce r o f  Hea l th .  T hese  two  changes toge the r m ake  com p l i ance  wi th  the  new screen i ng  “recom m enda t i ons” m anda to ry.

T he  recom m enda t i ons a re  to  i m p l em ent a  new screen i ng  p ro toco l  fo r a l l  “worke rs” and  “essen t i a l  vi si to rs” en te ri ng  a  work envi ronm ent.  T he  te rm
“worke rs” i s “i n tended  to  i ncl ude  studen ts,  con tracto rs o r vo l un tee rs tha t  conduct  busi ness o r re l a ted  act i vi t i es where  app l i cab l e  and  appropri a te .”

Im p l em ent i ng  a  screen i ng  p ro toco l  to  con tro l  access to  On ta ri o  workp l aces i s no  l onger op t i ona l .  As the  recom m enda t i ons sta te ,  “Screen i ng  shou l d
occur be fo re  o r when  a  worke r en te rs the  workp l ace  a t  the  beg i nn i ng  o f  the i r day o r sh i f t ,  o r when  an  essen t i a l  vi si to r a rri ves.”

The screening protocol for workers has changed s ignificant ly.

T he  new screen i ng  p ro toco l  fo r worke rs requ i res tha t  any i nd i vi dua l  who  has had  “cl ose  con tact  wi th  a  con f i rm ed  o r p robab l e  case  o f  COVID-19” to  se l f -
i so l a te .  Pri o r to  now, the  p rovi nci a l  d i rect i on  was stri cte r and  requ i red  i nd i vi dua l s to  se l f -i so l a te  based  on  cl ose  con tact  wi th  symptomat i c  i nd i vi dua l s.

Em p l oye rs and  educa t i ona l  i nst i tu t i ons shou l d  ca re fu l l y consi de r th i s change  and  deci de  whe the r to  susta i n  o r re l ax the i r p ro toco l .  T he  “p robab l e  case”
concep t  deserves ca re fu l  though t .

No te  tha t  the  new recom m enda t i ons say:

At  a  m i n i m um , the  fo l l owi ng  quest i ons shou l d  be  used  to  screen  i nd i vi dua l s fo r COVID-19  be fo re  they a re  pe rm i t ted  en try i n to  the  workp l ace
(busi ness o r o rgan i za t i on ).  T h i s too l  m ay be  adap ted  based  on  need  and  the  speci f i c se t t i ng .

Em p l oye rs shou l d  vi ew th i s as an  i nvi ta t i on  to  em p l oy st ri cte r p ro toco l  than  wha t  the  CM OH has recom m ended  ra the r than  p ro toco l  tha t  i s m ore
perm i ssi ve .

Employers should consider act ive screening

“Act i ve  screen i ng ” en ta i l s act i ve l y adm i n i ste ri ng  a  quest i onna i re .  “Passi ve  screen i ng ” o r “se l f  screen i ng ” en ta i l s se t t i ng  a  requ i rem en t tha t  i nd i vi dua l s
screen  them se l ves p ri o r to  en try.

T here  a re  good  reasons to  doub t  tha t  the  new workp l ace  screen i ng  recom m enda t i ons requ i re  act i ve  screen i ng ,  though  p ruden t  em p l oye rs who  have
adop ted  passi ve  screen i ng  wi l l  now reconsi de r the  use  o f  act i ve  screen i ng  as a  m atte r o f  due  d i l i gence .

Other governm ent gu i dance on  COVID-19  sa fe ty encourages em p l oye rs to ,  “act i ve l y screen  by havi ng  som eone  ask the  screen i ng  quest i ons,  where
possi b l e . ” Em p l oye rs m ay deci de  to  adop t  act i ve  screen i ng  i f  i t  i s feasi b l e  fo r the i r pa rt i cu l a r opera t i on ,  i ncl ud i ng  based  on  an  assessm ent o f  cost .

New provincial masking requirement

T he  p rovi nce  has requ i red  a l l  open  busi nesses and  o rgan i za t i ons to  ensure  tha t  pe rsons i n  the  i ndoor a reas o f  the i r p rem i ses and  the i r veh i cl es wear “a
m ask o r face  coveri ng  i n  a  m anner tha t  cove rs the i r m ou th ,  nose  and  ch i n .” T here  a re  excep t i ons,  i ncl ud i ng :

Ch i l d ren  younger than  two  years o f  age ;

Persons wi th  m ed i ca l  cond i t i ons tha t  i nh i b i t  the i r ab i l i ty to  wear a  m ask o r face  coveri ng  and  pe rsons unab l e  to  pu t  on  o r rem ove  the i r m ask o r face
coveri ng  wi thou t  the  assi stance  o f  ano the r pe rson ;

Persons a t tend i ng  schoo l s,  p ri va te  schoo l s and  ch i l d  ca re  p rog ram s tha t  a re  opera t i ng  i n  acco rdance  wi th  M i n i st ry o f  Educa t i on  gu i dance ;  and

Persons who  pe rfo rm  work i n  an  i ndoor a rea  tha t  i s no t  accessi b l e  to  m em bers o f  the  pub l i c and  who  a re  ab l e  to  m a i n ta i n  a  physi ca l  d i stance  o f  a t
l east  two  m etres f rom  every o the r pe rson  wh i l e  i n  the  i ndoor a rea .

Busi ness and  o rgan i za t i ons m ay a l l ow i nd i vi dua l s to  tem pora ri l y rem ove  the i r m ask o r face  coveri ng  wh i l e  i n  the  i ndoor a rea :

ttps://www.ontario.ca/laws/regulation/20036
ttps://www.ontario.ca/page/develop-your-covid-19-workplace-safety-pla


To rece i ve  se rvi ces tha t  requ i re  the  rem ova l  o f  the i r m ask o r face  coveri ng ;

To  engage  i n  an  a th l e t i c o r f i tness act i vi ty;

To  consum e food  o r d ri nk;  o r

As m ay be  necessary fo r the  pu rposes o f  hea l th  and  sa fe ty.

T he  p rovi nce  has f ram ed  the  excep t i ons as “en t i t l em en ts” and  st i pu l a ted  tha t  i nd i vi dua l s do  no t  need  to  p resen t  evi dence  tha t  they qua l i fy fo r any
part i cu l a r excep t i on .

New screening protocol for children in school and daycare

T he  p rovi nce  has i ssued  a  new p ro toco l fo r screen i ng  ch i l d ren  i n  schoo l  and  daycare .

T he  p ro toco l  i s to  be  used  wi th  j un i o r,  i n te rm ed i a te  and  h i gh  schoo l  studen ts and  ch i l d ren  i n  daycare .  Un l i ke  the  p ro toco l  fo r worke rs,  i t  con ta i ns two
separa te  l i sts o f  sym ptom s - one  tha t  t ri gge rs i m m ed i a te  i so l a t i on  and  ano the r tha t  t ri gge rs a  m ore  m odera te  response .  I t  a l so  rem oves ce rta i n  sym ptom s
from  the  l i st  a l toge the r.

Schoo l  boards,  p ri va te  schoo l s and  ch i l dca re  cen tres shou l d  app l y the  new p ro toco l  fo r ch i l d ren  i n  schoo l  and  daycare  i n  de te rm i n i ng  who  m ay a t tend
schoo l  and  how to  respond  to  a  COVID-19  case .  No tab l y,  one  t ri gge r fo r se l f -i so l a t i on  i s cl ose  con tact  wi th  som eone  who  has been  con f i rm ed  as havi ng
COVID-19  o r who  has rece i ved  an  a l e rt  f rom  the  COVID A l e rt  app l i ca t i on .  T h i s re l i ance  on  the  COVID A l e rt  app l i ca t i on  i s nove l .

Conclusion

Em pl oyers and  educa t i ona l  i nst i tu t i ons shou l d  take  heed  o f  the  new screen i ng  and  m aski ng  requ i rem en ts and  p repare  upda ted  po l i ci es i n  o rde r to
com p l y.  T he  changes to  the  screen i ng  requ i rem en ts,  though  com p l ex,  a re  i m portan t  g i ven  con tro l l i ng  access to  workp l aces,  schoo l s and  faci l i t i es i s
cri t i ca l  to  m anag i ng  COVID-19  ri sks.  I f  you  have  quest i ons abou t  the  new requ i rem en ts o r requ i re  assi stance ,  p l ease  con tact  us.
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