
EVENT

The Professionalism Series

T he  Law Soci e ty o f  On ta ri o ’s Fi na l  Report  o f  the  Cha l l enges Faced  by Raci a l i zed  L i censees Worki ng  Group recogn i zes the  i m portance  o f  foste ri ng  an
i ncreased  understand i ng  abou t  d i ve rsi ty and  i m provi ng  the  cu l tu ra l  com petence  o f  l ega l  p ro fessi ona l s.  In  th i s th ree -pa rt  p rog ram , An thony N. M organ ,  Raci a l
Just i ce  Lawyer,  Speaker and  T hough t  Leader,  wi l l  he l p  a t tendees:

i ncrease  the i r knowl edge  o f  the  h i sto ry and  con tem pora ry rea l i t i es o f  an t i -B l ack raci sm  i n  soci e ty

deepen  the i r understand i ng  o f  how an t i -B l ack raci sm  m an i fests i tse l f  i n  Canad i an  l i fe ,  l aw and  po l i ci es

expand  the i r awareness o f  how th i s con text  i m pacts B l ack l aw studen ts and  l ega l  p ro fessi ona l s

i den t i fy and  i ncrease  the i r fam i l i a ri ty wi th  too l s and  opportun i t i es tha t  l ega l  p ro fessi ona l s can  use  to  be  m ore  i ncl usi ve  o f  B l ack l ega l  p ro fessi ona l s and
m em bers o f  the  B l ack com m un i ty

Part 1: Unpacking Racism in the Legal Profession | November 16

Anthony wi l l  use  the  experi ences o f  B l ack peop l e  wi th  the  l ega l  p ro fessi on  to  exp l o re  ways i n  wh i ch  we  can  genera te  a  cu l tu re  change  tha t  wou l d  enhance  a
sense  o f  be l ong i ng  and  crea te  cond i t i ons m ore  conduci ve  fo r the  success o f  B l ack l ega l  p ro fessi ona l s.  Exam p l es o f  the  d i ffe ren t  ways tha t  raci sm  can
m an i fest  i tse l f  wi th i n  the  l ega l  p ro fessi on  wi l l  a l so  be  exp l o red .

Part 2: Unlocking Change – Creat ing & Maintaining Anti-rac ist Learning | November 23

T hrough  deeper re f l ect i on  and  d i scussi on ,  An thony wi l l  engage  a t tendees by consi de ri ng  com m on scenari os i n  the  workp l ace  and  l ega l  p ro fessi on ,  i ncl ud i ng
i nd i vi dua l  and  system i c raci sm , m i cro -aggressi ons,  unconsci ous b i as,  as we l l  as the  soci o -system i c i m pacts o f  an t i -B l ack raci sm . M e thods o f  crea t i ng  and
m a i n ta i n i ng  an  i n te rsect i ona l  an t i -raci st  l ea rn i ng  and  worki ng  envi ronm ent wi l l  be  exp l o red  to  he l p  faci l i ta te  change  wi th i n  and  am ong  i nd i vi dua l s,  bo th
i nsi de  o rgan i za t i ons and  the  b roader l ega l  p ro fessi on .

Part 3: Fires ide Chat – Increasing Representat ion, Removing Barriers, and Promoting Inc lusion | November 30

Tam ara  Tom om i tsu,  Cha i r o f  BLG’s Di ve rsi ty &  Incl usi on  Counci l ,  wi l l  l ead  a  d i scussi on  wi th  An thony to  fu rthe r exp l o re  p ract i ca l  ways tha t  l ega l  p ro fessi ona l s
can  he l p  to  m ove  toward  end i ng  an t i -B l ack system i c raci sm  and  crea t i ng  i ncl usi ve  opportun i t i es fo r B l ack peers and  co l l eagues i n  the  l ega l  p ro fessi on  and
wi th i n  the  b roader com m un i ty.

Key Contact

Novem ber 16 -30 ,  2020
1 :15  p .m .  - 2 :15  p .m .  ET

Web i na r
Da tes i ncl ude :
-Novem ber 16 ,  1h15 -2h15  p .m .  EST
-Novem ber 23 ,  1h15 -2h15  p .m .  EST
-Novem ber 30 ,  1h15 -2h15  p .m .  EST

Tamara Tomomitsu

Partner

To ro n to

T To m o m i tsu @b l g .co m

4 1 6 .3 6 7 .6 0 6 3

ttp://annualreport.lsuc.on.ca/2014/en/priorities/racialised-lawyers-and-paralegals.htm
https://www.blg.com/en/about-us/events/2020/11/en/people/t/tomomitsu-tamar
https://www.blg.com/en/about-us/events/2020/11/en/people/t/tomomitsu-tamar
ailto:TTomomitsu@blg.co
el:416.367.606



