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Introduction

The Toronto Stock Exchange (TSX) has proposed revised amendments to the TSX 
Company Manual relating to website and security based compensation arrangement 
disclosure requirements.

The TSX had previously proposed amendments to these rules in its Request-for-
Comment in May 2016 (the Prior Proposal). The current proposal includes "notable 
modifications" from the Prior Proposal and reflects comments from market participants 
that the Prior Proposal increased the regulatory burden on issuers and created 
uncertainty as to the type of documents required to be posted on an issuer's website.

The current amendments will only become effective following public notice and 
comment, and approval by the Ontario Securities Commission. Comments should be in 
writing and delivered to the TSX by May 8, 2017.

Website Disclosure

The current amendments pare down the type of governance documents a listed issuer 
would be required to make available on its website from those proposed in the Prior 
Proposal. Despite scaling back the types of documents that must be made available, the
TSX stated that it remains committed to the idea that website disclosure will provide 
ready access to key information pertinent to investors and that there is value in 
providing investors with a centralized location for a listed issuer's corporate governance 
information.

Under the current amendments, the following documents would need to be disclosed:

 Articles of incorporation, amalgamation, continuation or any other constating or 
establishing documents of the issuer and its by-laws; and

 If adopted, copies of:
o majority voting policy,
o advance notice policy,
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o position descriptions for the chairman of the board, the lead director, and 
key officers,

o board mandate, and
o board committee charters.

The revised proposal no longer would require a listed issuer to make available security 
rights plans, security based compensation arrangements and various other ethical, anti-
corruption and other social and governance policies as was proposed in the Prior 
Proposal.

Security Based Compensation Disclosure

The current amendments remove the Form 15 for security based compensation 
disclosure that was proposed as part of the Prior Proposal. Instead, the Prior Proposal 
governing security based compensation disclosure will remain in effect with a few 
amendments, including disclosure of annual burn rate for security based compensation 
arrangements, and clarifications and additions to disclosure relating to the number of 
awards issuable, outstanding and available for grant.

Burn Rate. Under the current amendments, issuers will be required to disclose an 
annual burn rate for each security based compensation arrangement. The TSX has 
suggested that this was a relatively well received feature from the Prior Proposal and 
has been modified to reflect the feedback received. As proposed, the current 
amendments require disclosure of the burn rate and provide a formula for calculating the
burn rate. Listed issuers seeking shareholder approval for a plan will be required to 
disclose the annual burn rate for each of its three most recently completed fiscal years. 
Where shareholder approval is not being sought for a plan, listed issuers will only be 
required to disclose the annual burn rate for the most recently completed financial year.

Awards Issuable, Outstanding and Available for Grant. The current amendments clarify 
and augment disclosure required in respect of the maximum number of awards issuable,
outstanding and available under each stock based compensation plan of the issuer. 
Issuers will be required to disclose both the number of awards issuable, outstanding or 
available for grant as well as the percentage that such number represents compared to 
the number of the issuer's outstanding securities.

Timing. Consistent with the Prior Proposal, the current amendments require that 
disclosure for security based compensation arrangements prepared for an annual 
meeting be made as of the end of the prior financial year whereas disclosure included 
for special meetings should be as of the date of the meeting materials.

By

Jason  Saltzman, Colin  Cameron-Vendrig

Expertise

Capital Markets

https://www.blg.com/en/people/_deactive/s/saltzman-jason
https://www.blg.com/en/people/c/cameron-vendrig-colin
https://www.blg.com/en/services/practice-areas/capital-markets


3

____________________________________________________________________________________

BLG  |  Canada’s Law Firm

As the largest, truly full-service Canadian law firm, Borden Ladner Gervais LLP (BLG) delivers practical legal 

advice for domestic and international clients across more practices and industries than any Canadian firm. 

With over 800 lawyers, intellectual property agents and other professionals, BLG serves the legal needs of 

businesses and institutions across Canada and beyond – from M&A and capital markets, to disputes, financing,

and trademark & patent registration.

blg.com

BLG Offices

Calgary

Centennial Place, East Tower
520 3rd Avenue S.W.
Calgary, AB, Canada
T2P 0R3

T 403.232.9500
F 403.266.1395

Ottawa

World Exchange Plaza
100 Queen Street
Ottawa, ON, Canada
K1P 1J9

T 613.237.5160
F 613.230.8842

Vancouver

1200 Waterfront Centre
200 Burrard Street
Vancouver, BC, Canada
V7X 1T2

T 604.687.5744
F 604.687.1415

Montréal

1000 De La Gauchetière Street West
Suite 900
Montréal, QC, Canada
H3B 5H4

T 514.954.2555
F 514.879.9015

Toronto

Bay Adelaide Centre, East Tower
22 Adelaide Street West
Toronto, ON, Canada
M5H 4E3

T 416.367.6000
F 416.367.6749

The information contained herein is of a general nature and is not intended to constitute legal advice, a complete statement of the law, or an 
opinion on any subject. No one should act upon it or refrain from acting without a thorough examination of the law after the facts of a specific 
situation are considered. You are urged to consult your legal adviser in cases of specific questions or concerns. BLG does not warrant or 
guarantee the accuracy, currency or completeness of this publication. No part of this publication may be reproduced without prior written 
permission of Borden Ladner Gervais LLP. If this publication was sent to you by BLG and you do not wish to receive further publications from
BLG, you may ask to remove your contact information from our mailing lists by emailing unsubscribe@blg.com or manage your subscription 
preferences at blg.com/MyPreferences. If you feel you have received this message in error please contact communications@blg.com. BLG’s 

privacy policy for publications may be found at blg.com/en/privacy.

© 2026 Borden Ladner Gervais LLP. Borden Ladner Gervais LLP is an Ontario Limited Liability Partnership.

http://www.blg.com
mailto:unsubscribe@blg.com
http://blg.com/MyPreferences
mailto:communications@blg.com
http://www.blg.com/en/privacy



