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As we start the new year, let us look ahead to what may come in 2017. No crystal ball is
required to predict that the issue of marijuana in the workplace (and everywhere else)
will continue to make news. The December 13, 2016 publication of the Final Report of
the Task Force on Cannabis Legalization and Regulation made headlines for the
government's seemingly bold, yet likely highly bureaucratic, plan to legalize and regulate
marijuana use. The report raises many questions about the unwritten regulations: Who
can produce cannabis? Where will cannabis be sold, and to whom? What health
messaging will accompany the decriminalization of cannabis?

Regardless of the details of the anticipated regulation, we should expect that Canadian
employers will be faced with the issue of marijuana in numerous scenarios:

e accommodating employees who have legal permission to consume marijuana for
medical purposes;

dealing with employees who are impaired by marijuana at work;

being asked to pay for marijuana under health plans;

updating policies and procedures on impairment testing; and

continued confusion about the current criminal status of marijuana for non-
medical use.

Another issue which Ontario employers will face in 2017 is the outcome of the Changing
Workplaces Review. On February 28, 2017, the Review's Special Advisors are
expected to provide a final report containing recommendations for amending the
Employment Standards Act, 2000 ("ESA") and certain aspects of the Labour Relations
Act, 1995 ("LRA"). Media coverage to date has focused on "precarious” work and
whether changes should be made to standards such as overtime, hours of work,
exemptions and exclusions, and temporary help agency arrangements. However, as set
out in the Interim Report, the Special Advisors are considering a much wider range of
possible amendments to the ESA and the LRA, all of which could have a significant
impact on employment in Ontario. Stay tuned for further updates.

Finally, we should expect the Canadian economy will be affected by a combination of
political happenings that no one predicted: a Donald Trump presidency in the U.S., an
NDP government in Alberta, and Brexit. Shifts in employment metrics, particularly in
Alberta and Ontario, will very likely occur if major policy changes from the U.S. and
England are implemented.



BLG

By
Kate Dearden

Expertise

Labour & Employment, Employment Disputes

BLG | Canada’s Law Firm

As the largest, truly full-service Canadian law firm, Borden Ladner Gervais LLP (BLG) delivers practical legal
advice for domestic and international clients across more practices and industries than any Canadian firm.
With over 725 lawyers, intellectual property agents and other professionals, BLG serves the legal needs of
businesses and institutions across Canada and beyond — from M&A and capital markets, to disputes, financing,
and trademark & patent registration.

blg.com

BLG Offices

Calgary Ottawa Vancouver

Centennial Place, East Tower World Exchange Plaza 1200 Waterfront Centre
520 3rd Avenue S.W. 100 Queen Street 200 Burrard Street
Calgary, AB, Canada Ottawa, ON, Canada Vancouver, BC, Canada
T2P OR3 K1P 1J9 V7X 172

T 403.232.9500 T 613.237.5160 T 604.687.5744

F 403.266.1395 F 613.230.8842 F 604.687.1415
Montréal Toronto

1000 De La Gauchetiére Street West Bay Adelaide Centre, East Tower

Suite 900 22 Adelaide Street West

Montréal, QC, Canada Toronto, ON, Canada

H3B 5H4 M5H 4E3

T 514.954.2555 T 416.367.6000

F 514.879.9015 F 416.367.6749

The information contained herein is of a general nature and is not intended to constitute legal advice, a complete statement of the law, or an
opinion on any subject. No one should act upon it or refrain from acting without a thorough examination of the law after the facts of a specific
situation are considered. You are urged to consult your legal adviser in cases of specific questions or concerns. BLG does not warrant or
guarantee the accuracy, currency or completeness of this publication. No part of this publication may be reproduced without prior written
permission of Borden Ladner Gervais LLP. If this publication was sent to you by BLG and you do not wish to receive further publications from
BLG, you may ask to remove your contact information from our mailing lists by emailing unsubscribe@blg.com or manage your subscription

preferences at blg.com/MyPreferences. If you feel you have received this message in error please contact communications@blg.com. BLG'’s
privacy policy for publications may be found at blg.com/en/privacy.

© 2025 Borden Ladner Gervais LLP. Borden Ladner Gervais LLP is an Ontario Limited Liability Partnership.


https://www.blg.com/en/people/_deactive/d/dearden-kate
https://www.blg.com/en/services/practice-areas/labour-,-a-,-employment
https://www.blg.com/en/services/practice-areas/disputes/employment-disputes
http://www.blg.com
mailto:unsubscribe@blg.com
http://blg.com/MyPreferences
mailto:communications@blg.com
http://www.blg.com/en/privacy
http://www.blg.com/en/privacy
http://www.blg.com/en/privacy



